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Let me start by welcoming Dr. Kim at the helm of the institution. Dr. Kim brings with him his extensive 

experience in development and a relentless commitment to achieve progress in the global fight against 

poverty. We wish him a successful tenure at the Bank.  

 

Let me also congratulate Mr. Jin-Yong Cai and Mr. Kaushik Basu on their respective appointment as IFC 

Executive Vice-President and Bank Chief Economist. 

 

We fully agree with President Kim that the World Bank needs to recommit to the development agenda. 

We share his view that the World Bank Group should help all countries to overcome their specific 

challenges, taking into account their uniqueness and the complexity and highly inter-linked character of 

development processes. We also support his call for the World Bank to become a solutions bank, which 

should focus on actual problem solving to achieve concrete results. In this context, it is increasingly 

necessary to have clarity on the evidence base when designing specific proposals for interventions.  

 

Creating Jobs Good for Development 

 

The jobs crisis and the lack of employment opportunities in many countries and regions is an 

unprecedented challenge of our era and should be a primary concern for policymakers. We welcome the 

World Development Report’s (WDR) explicit recognition of the role of the private sector in job creation, 

including in Sub-Saharan Africa and in Fragile and Conflict-affected Situations. This central message 

seems very much common sense to us.  

 

We also welcome the emphasis put on the message that sustained and inclusive job-creation by the private 

sector needs to be accompanied by appropriate public policies and investments. We should strive to 

ensure complementarity of the private and the public sectors and to promote more capacity building in the 

public sector.  

 

In line with the international consensus on decent work, we subscribe to the distinction made between 

jobs and “good” jobs for development and to the recognition that a bottom-up growth strategy led by 

employment and oriented towards welfare may be a fresh starting point for poverty reduction strategies 

and country assistance strategies. 

 

As for the Policy Directions that are to be drawn from the 2013 WDR on Jobs, we believe that the first 

task to be undertaken is a more explicit analysis of the specific constraints ensuing from fundamentals of 

the economy and from labor policies that may hinder the creation of good and decent jobs, building on the 

ILO decent work agenda. Our understanding of binding constraints and policy sequencing being still 

imperfect in many cases, we need better data and evidence - both at the country and at the project level. 
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We greatly appreciate the WDR’s messages of modesty: that there is no magic bullet, that there are no 

easy solutions; and that it all depends on the multi-sectoral nature of constraints and the country-specific 

context. We see, therefore, the need for tailored interventions within given contexts and for sustained 

efforts to support policy reforms for the duration necessary to achieve change. 

 

Such tailored interventions should go hand in hand with a holistic and coherent approach between the WB 

and the UN agencies, such as the International Labor Organization. In this regard, we welcome the launch 

of the Social Protection Interagency Board, held in early July in New York. We look forward to perusing 

the results of the current mapping exercise undertaken by the World Bank in the form of joint assessments 

on what works and what the current gaps in the social protection field are.  

 

Finally, we would like to reaffirm the consensus reached in June in Rio that there are different 

approaches, visions, models, and tools to achieve sustainable development. In this regard we consider 

green economy as a useful tool to create decent green jobs. The social dimension is well reflected in the 

outcome document of Rio+20.  

 

Update on the Implementation of the Gender Equality Agenda at the World Bank Group 

 

We encourage the Bank to undertake further work to establish a stronger link between the WDR on Jobs 

and the Gender Equality Agenda, as much could be gained from more insight into the gender dimension 

of job creation.  

 

We commend the World Bank for the special efforts it has deployed to improve the integration of gender 

into Country Assistance and Country Partnership Strategies. We welcome the new initiatives that the 

Bank has promoted to improve the availability of gender-relevant data and statistics. We welcome the 

newly established Memoranda of Understanding and Regional Action Plans as key accountability 

mechanisms to ensure that Regional Vice-Presidential Units (VPUs) are committed to and devoting 

sufficient resources for the implementation of the Gender Agenda. 

 

Much has been achieved, but much remains to be done, especially with respect to the establishment of an 

institutional, socio-cultural, judicial, and economic environment that is conducive to the realization of 

gender equity in many client countries. We urge Management to improve the methodology for assessing 

the gender content of projects and the regional and network VPUs to reinforce gender analytics and 

support for gender data collection. 

 

Managing Disaster Risks for a Resilient Future: The Sendai Report 

 

We appreciate the assessment of the growing threat that disasters pose to development and strongly 

support the policy steps to promote countries’ preparedness and resilience to disasters. It is crucial to 

mainstream disaster risk management across the countries’ overall development agenda by aligning it 

with climate adaptation and sustainable management of land and natural resources, as well as by 

integrating specific actions in social protection programs, by investing in climate sensitive sectors, and by 

developing financial markets to create comprehensive Disaster Risks Management (DRM) systems. We 

encourage the Bank to engage with client countries in setting clear priorities and specific goals for this 

purpose with a strong focus on poverty reduction. We look forward to seeing how the DRM agenda will 

take shape in the context of the upcoming World Development Report 2014. It is important that 

development agencies take the lead in disaster risk management, and, by doing so, alleviate the pressure 

on the humanitarian agencies. We appreciate the fact that the World Bank is leading by example in this 

area.  
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Food Security and Food Price Volatility 

 

Good and decent jobs, gender equality and the management of disaster risks are also at the core of another 

important aspect of the fight against poverty: the food crisis and the right to food. At a time when the less 

privileged of this world, and not only in developing countries, have been, over the past years, increasingly 

threatened to go to bed hungry, the World Bank Group should deploy all the tools that it has available to 

help the needy to accede to this right. 

 

Successfully addressing the job issue in agrarian economies, which are home to a considerable number of 

poor, could provide an adequate way to mitigating the impact of recurrent food crises. In this respect, 

secure land tenure, access to financial services and basic services are also crucial elements to be taken 

into consideration.  

 

As Mr. Olivier De Schutter, the United Nations Special Rapporteur on the Right to Food, stressed 

recently: “gender equality and women’s rights should be seen as a key component of any policy at 

improving food security.” Building food systems, or reinforcing existing ones, through namely, products 

and mechanisms, making them more resilient to extreme climate conditions constitute another building 

block towards securing the right to food. 

 

Finally, appropriate social protection can go a long way in protecting a large portion of the population 

against natural disasters and extreme food price increases. In this respect, we encourage the World Bank 

to grant its support to the proposal to create a Global Fund for Social Protection recently launched by the 

UN Special Rapporteur on the Right to Food. This initiative will have two key functions: through its 

“Facility” branch it will aim at closing the gap between what least developed countries can reasonably 

pay and what it costs to put a social protection floor in place; and through its “reinsurance” branch it is 

intended to help underwrite these social protection schemes against the risks of excess demand triggered 

by major shocks. 

 

Corporate Scorecard 

 

We welcome the proposed new indicators, particularly the one on Gender, but we recommend that the 

Corporate Scorecard and the number of indicators be kept manageable along the lines of our strategic 

priorities. Indeed, for want of greater strategic selectivity, the operational effectiveness of our institution 

may be jeopardized over time and our instruments to assess strategic results overburdened.  

 


